
 

 

Health and safety policy statement - 2026  

Introduction 

This Health and Safety Policy Statement applies to all operations in all jurisdictions. 

The Chief Executive Officer recognises and accepts responsibility for providing a safe and 
healthy working environment and to prevent injury and ill health for all employees, sub-
contractors and visitors who attend Ferryspeed premises and transient work sites, and 
others (e.g. public, client workers) who may be affected by the conduct of our operations. 

In this Occupational Health and Safety Statement, the CEO gives approval to the 
Occupational Health and Safety Management System described in the Safety Management 
System Manual and in supporting company processes. 

Ferryspeed recognises the social and economic importance of protecting the health and 
safety of those affected by its operations and is committed to leading by example in 
promoting health and safety in all its operations. Health and safety should never be 
compromised by any other objective. 

This statement is evaluated as part of the overall review of the Occupational Health and 
Safety Management System to ensure its stated objectives are met. 

Health and Safety objectives and principles  

The objectives and principles of the Occupational Health and Safety Statement are: 

• to establish and maintain an Occupational Health and Safety Management System 
which satisfies the requirements of ISO 45001:2018, all applicable statutory and 
regulatory requirements, industry best practice, and any other client specific 
requirements. 

• to maintain workplaces to ensure that they are safe and without health risks, 
including means of access and egress, with adequate facilities and arrangements for 
employees’ welfare. 

• to provide and maintain working environments for employees that are safe and free 
from health risks. 

• to provide and maintain plant and equipment and operational controls that prevent 
workplace injury and ill health. 

• to ensure safety and absence of health risks in connection with the use, handling and 
storage of articles and substances. 

• to consult with employees on issues relating to occupational health and safety. 
• to promote and encourage a positive health and safety culture throughout the 

organisation through the provision of information, training, instruction, and 
supervision. 



 

 

• to provide sufficient information, instruction, training, and supervision to enable 
employees to avoid hazards and to contribute positively to the health and safety of 
themselves and others while at work. 
 

Darren Scott 
Chief Executive Officer 
January 2026  

 

 


